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ABSTRACT This study examines the motivation of primary school teachers from the perspective of self-
determination theory, to identify the variables and factors that affect motivation. The research was
conducted using an explanatory mixed design. The qualitative data were collected from 414 teachers
from 39 schools covering all districts of Erzurum province through the Multidimensional Job Motivation
Scale. Qualitative data were collected from 30 participants through the Teacher Interview Form.
Quantitative data were analyzed by t test, and ANOVA test; qualitative data were analyzed by content
analysis. The results indicate that teachers’ intrinsic motivation is higher than their extrinsic motivation.
Moreover, teacher motivation varies in terms of gender, age, seniority year, class size, and settlement.
More extrinsic motivation factors were found than intrinsic; the external factors are mostly negative,
while internal factors are mostly positive. The most significant positive motivational factor is students,
and the key factor decreasing motivation is class crowding. Future studies could collect more
comprehensive results from a larger sample group that includes all types of schools.
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Oz-Belirleme Kurami perspektifinden simif 6gretmenlerinin
motivasyonu ve motivasyon etkenleri

0Z Bu calismada sinif 6gretmenlerinin motivasyonunu 6z-belirleme kurami perspektifinden incelemek,
motivasyona etki eden degiskenleri ve etkenleri belirlemek amaglanmistir. Arastirma karma yontem
desenlerinden agiklayici desenle yiiriitiilmiistiir. Aragtirma Erzurum ilinin tiim ilgelerini kapsayan 39
okuldan 414 6gretmenle yiiriitlilmiistiir. Ayni1 grubun iginden 30 dgretmenle ise arastirmanin nitel boyutu
yiiriitiilmiistiir. Veriler “Cok Boyutlu Is Motivasyonu Olgegi” ve “Ogretmen Gériisme Formu” ile
toplanmistir. Nicel veriler betimleyici istatistiki teknikler, t testi, tek yonli ANOVA testiyle; nitel veriler
ise igerik analiziyle ¢oziimlenmistir. Sonuglar, 6gretmenlerin i¢csel motivasyon ortalamalarinin dissal
motivasyonundan yiiksek oldugunu géstermistir. Ogretmenlerin motivasyonunun cinsiyet, yas, kidem
yili, sinif mevcudu, yerlesim yeri degiskenleri agisindan farklilik gosterdigi belirlenmistir. Ayrica
sonuglar digsal motivasyon etkenlerinin i¢sel motivasyon etkenlerinden fazla oldugunu; digsal etkenlerin
cogunlukla olumsuz, igsel etkenlerin ise ¢ogunlukla olumlu etkenlerden olustugunu gostermistir.
Ogretmenlerin olumlu anlamda en biiyiik motivasyon etkeninin dgrenciler oldugu, motivasyonu diisiiren
en biiyiik etkenin ise sinif kalabaliklig1 oldugu ortaya konulmustur. Gelecekte, farkli okul tiirlerinden
6gretmenlerinden de dahil edildigi, daha biiyiik bir 6rneklemle daha kapsamli sonuglar elde edilebilir.
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INTRODUCTION

Teacher motivation is one of the key points of the education process. Understanding and developing this
concept can increase the quality of education and reach targets more efficiently in line with the
determined vision (Emiroglu, 2017). For decades, many studies have been carried out to understand the
place and importance of motivation in education, especially among teachers. A model, which was
developed in the field of motivation, demonstrated the elements of students’ motivation and emphasized
three basic elements that are effective in motivation: teacher qualifications (e.g., a teacher's attitude or
behavior), climate variables (e.g., a positive or negative class or climate), and teaching variables
(Bacanli, 2009). As can be seen, all three elements specified in the model are directly related to the
teacher. Although teacher motivation is indispensable in achieving the goals determined in the
educational process, it should not solely think directly related to students. Teacher motivation is also
important for advancing education reforms. First, motivated teachers are more likely to work toward
educational reforms and innovative legislation. Second, and more importantly, motivated teachers
ensure that political reforms are implemented. Finally, teacher motivation is important for teacher
satisfaction (De Jesus & Conboy, 2001). Karip (2017) stated that effective teaching depends on teachers'
skills and motivation, which include their energy, excitement, and enthusiasm toward their work. A
teacher's enthusiasm for teaching improves students’ engagement, energy, and curiosity, and it increases
not only the motivation of the teacher but also that of the students (Patrick et al., 2000). Keeping teacher
motivation alive and decreasing the factors that lower it are the most important investments to be made
in education in the long term.

Although teacher motivation has long been examined through the lenses of various frameworks, the
most widely accepted is advanced by self-determination theory (SDT). In SDT, motivation is divided
into two types, namely intrinsic and extrinsic, where participation to enjoy an activity is often considered
to be intrinsically motivated (Rheinberg & Engeser, 2018). Intrinsic motivation thus refers to the pursuit
of an activity because it is interesting or enjoyable (Mekler et al., 2017). On the other hand, extrinsic
motivation derives from extrinsic rewards such as status, appreciation, or promotion (Deci, 1971).
External motivators are external rewards that received outside of a job itself. Examples include
retirement plans, health insurance, and permissions (Newstrom & Davis, 2002). In SDT, extrinsic
motivation is examined across four sub-dimensions: external regulation, introjected regulation,
identified regulation, and integrated regulation (Ryan & Deci, 2000). The theory also includes the
dimension of amotivation. Constituting the third dimension of motivation, amotivation is an individual’s
lack of intention to develop behavior, lack of motivation, or inability to be motivated internally or
externally (Ergin & Karatas, 2018). Amotivation may result from the belief that individuals’ efforts are
either inadequate or lack the desire or capacity to perform academically (Shen et al., 2010).

Many studies have dealt with motivation and other components of SDT. In many studies, basic
psychological needs (autonomy, competence, and relatedness) and motivation dimensions in SDT are
discussed Research has demonstrated that teachers’ support of students’ basic psychological needs for
autonomy, competence, and involvement facilitates students’ self-determination in learning and
academic performance (Niemiec & Ryan, 2009; Williams et al., 1999). Moreover, Ntoumanis and
Standage (2009) have compiled studies on teachers’ interpersonal style and their relationship with
students’ motivation, finding that intervention studies aimed to optimize teachers’ interactions with
students’ basic psychological needs and motivational regulations predict various cognitive, affective,
and behavioral outcomes in physical education. Some models with components of SDT have been tested
in the literature. The tested models suggest that psychological needs relate to many variables. There are
reciprocal influences between the variables of subjective wellbeing, satisfaction of needs, and autonomy
support and intrinsic motivation (Cihangir Cankaya, 2005; Milyavskava & Koestner, 2011).
Autonomous self-management perception is associated with parental perception and affective wellbeing
(Kocayoriik, 2012). Relationships also exist between contextual support, motivation, self-determination,
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and need satisfaction; the theory of intrinsic—extrinsic motivation and lack of motivation is thereby
supported (Chen & Jang, 2010). Students who perceive autonomy in a supportive environment
experience higher levels of autonomy, competence, and self-determination, as well as stronger
relationships, increasing self-determined motivation and positively predicting teachers’ efforts and
perseverance in physical education (Standage et al., 2006). A negative relationship exists between basic
psychological needs and mathematics anxiety (Durmaz & Akkus, 2016). Assessing studies on the
motivational dimension of SDT, we found that studies examining motivation with respect to a lesson,
subject area of study, or situation. Furthermore, Spittle et al. (2009) have discussed the reasons people
choose physical education as a profession and their motivations for doing so. They found that factors
such as self-confidence in interpersonal services are related to intrinsic motivation. They also
determined that sports- and physical-activity-related motivations were extrinsic, and the selection of a
course under the assumption it would be easy was related to lack of motivation.

Researchers have also examined factors affecting teacher motivation. The factors considered in these
studies included the general climate of the school, class sizes, school resources and facilities,
institutional activities, peer relations, the definition of the teacher’s role, expectations of students, the
leadership structure of the school, educational programming, time management, physical environment
conditions, wages, rewards, incentives, job design, and performance management systems (Daniels,
2016; Dornyei & Ushioda, 2013; Rasheed et al., 2016). Whatley (1998) has determined the factors
relating to teachers’ motivations to choose their profession, reporting the most important of these as the
desire and love working with students. Thus, teachers’ motivational factors consist mostly of extrinsic
factors.

Many studies in the literature examine SDT components and the theory’s motivation dimensions. In
most studies, intrinsic and extrinsic motivation have been addressed, but motivational regulations were
not mentioned. In addition, most studies on this subject have been completed with a quantitative or
gualitative design. However, it is important to examine teacher motivation more deeply. This mixed-
methods study therefore blends quantitative and qualitative results. Moreover, studies dealing with the
motivation of teachers in a particular branch in a multidimensional way are relatively limited. The study
is unique in that it describes teacher motivation and examines deeply the variables of influence. In this
respect, the research attempts to bring new insight to the literature.

Purpose of the Study

This study examines what influences primary school teachers’ motivations within the framework of
SDT. It also analyzes the internal and external factors affecting teacher motivation. For these purposes,
answers to the following questions are sought:

1) What is the motivation level of primary school teachers?

2) Do the motivations of primary school teachers differ by gender, age, seniority year, place of duty,
and class size?

3) What internal and external factors affect the motivation of primary school teachers?

METHOD

This research was conducted using an explanatory design, which is one of the mixed method designs.
In the descriptive design, quantitative research is carried out first, followed by qualitative research. The
main purpose is to explain the findings obtained through quantitative research by examining them in
depth with qualitative research techniques (Creswell & Plano-Clark, 2017). The basic idea of this design
is to establish the qualitative data collection process directly on quantitative findings (Fraenkel, Wallen,
& Hyun, 2012).
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Participants

The quantitative data were obtained from 414 primary school teachers in 39 primary schools that were
determined to cover all districts of Erzurum province. Scale forms belonging to eight people were
excluded from the study based on an extreme value analysis performed before answering the research
questions. Therefore, all quantitative analyses were conducted with 406 people. There were 233 women
and 173 men. The mean age of the sample was 35.65 (SD=9.14) and mean seniority year was 12.29
(SD=8.39).

The qualitative data were collected from the same teachers from whom the quantitative data were
collected, with 30 teachers. The teachers interviewed work in 10 different schools; six are in the city
center, while one is in the district center, and three are in the village and they consist of the same number
of individuals (n=15) of both sexes.

Data Collection Tools

The tools used in obtaining the quantitative and qualitative data were the Personal Information form, the
Multidimensional Work Motivation Scale (MWMS) and the Teacher interview form.

Personal information form

Personal information form was applied, along with the MWMS. In the form, both scales and the purpose
of applying them were explained, and information about the teachers was obtained through the form.
Apart from the explanation, the form had seven questions, and teachers were asked about their gender,
age, years of professional seniority, educational status, student numbers, and the class levels they teach.

Multidimensional work motivation scale

Multidimensional work motivation scale was developed by Gagné et al. (2010), and adapted to Turkish
culture by Civilidag and Sekercioglu (2017). It consists of 18 items and six sub-dimensions. There are
three items in each dimension, and the sub-dimensions are “identified regulation,” “external
regulation—material,” “external regulation—social,” “amotivation,” “introjected regulation,” and
“Intrinsic motivation.” These dimensions were formed according to the motivational regulations in SDT.
In the original scale, external regulation consists of two separate subscales: 1) material and social
rewards and 2) punishments (Gagné et al, 2010). The brief structure and sample items of these subscales

are presented below:

* Amotivation (m1): “I don't put any effort into my job because I think I'm wasting my time.”

« Extrinsic regulation—material (m13): “But if I put enough effort in my job, others (employer,
supervisor, etc.) will reward me economically.”

* Extrinsic regulation—social (m7): “I make an effort in my job to get the approval of others (supervisor,
colleague, family, etc.).”

* Introjected regulation (m14): “I make an effort at my job otherwise I will feel bad.”

* Identified regulation (m12): “I make an effort in my job because I think it's personally important to put
effort into this job.”

* Intrinsic motivation (m2): “I put effort into my job because it is interesting.”

These six dimensions of the scale constitute all dimensions in SDT, and they were used to determine
teachers' motivation sub scores in the study. The reliability analysis values were as follows: .70 for
amotivation, .65 for intrinsic motivation, .83 for extrinsic regulation—social, .62 for identified
regulation, .70 for extrinsic regulation—material, .61 for introjected regulation and .66 for job
motivation (general mean). These values of the scale are above .70 in a significant part of the
dimensions. The low values in some dimensions may be due to the low number of items in the
dimensions. In general, a small number of items constitute a factor that reduces reliability due to validity
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of aresearch (Civilidag & Sekercioglu, 2017). The 18-item and 6-dimensional structure of the scale was
verified by confirmatory factor analysis for the scale form. The fit indices obtained in the CFA results
showed that the scale was compatible with the data for the current sample (CMIN/DF= 2,30; TLI=.92;
CFl=.93; SRMR=.05; RMSEA=.05).

Teacher interview form

The interview with the teachers was conducted to support the quantitative data obtained from the
motivation scale, to make more detailed inferences about the quantitative data and to detail the results
obtained from the quantitative data. An interview is a technique that provides the opportunity to
communicate between people through a form related to a specific field and within the framework of a
goal (Anderson & Arsenault, 2004). An unstructured interview form was used in the study. Unstructured
interviewing is a form of communication that takes place naturally without any negotiation agreement
within the natural flow of verbal interaction with a person (Gall et al., 1996). Therefore, depending on
the responses of the interviewees, it was necessary to restructure the process and prepare new questions
in response to each response. The unstructured interview form consists of three questions developed by
taking expert opinions and piloting. These questions are:

(1) What are the situations that energize and motivate you while starting your job? Explain.

(2) What are the situations that adversely affect your energy, upset your mood, and upset you while you
start doing your job? Explain.

(3) What results from your job have a positive or negative effect on you? Explain.

In the process of developing this form, firstly the information obtained from the quantitative dimension
was taken into consideration, and the structure and characteristics of motivation, the concept studied,
were examined. Expert opinions were consulted while creating the questions and an expert language
check was carried out. In this context, opinions were received from three field experts who worked in
this field in the faculty of education (two from primary education department, one from guidance and
psychological counseling department). An expert from the Turkish education department was consulted
for language checkout. In this way, the expressions of the questions were corrected and made more
understandable. A pilot application of the draft form was conducted to confirm whether the interviewees
found the questions understandable and whether the answers were appropriate for the subject area.

Data Analysis

The data were analyzed descriptively and it was checked whether there were erroneous data. Afterwards,
missing data (0.2%) was automatically completed by performing lost data analysis (series mean). Later,
Mahalanobis extreme value analysis was performed and 8 people were excluded from the study. This
analysis should be consulted to test normality assumptions in multivariate analysis. Afterwards,
normality and homogeneity analyzes were made. In this context, Kolmogorov Smirnov test was
performed; mode, median, and mean values were examined; kurtosis and skewness values were
checked, g-q plot and histogram graphics were examined. it was determined that data were normally
distributed. Finally, CFA was made and Cronbach Alpha internal consistency values were calculated.

Regarding the research questions, first, the motivation level of teachers was determined by using
descriptive statistical techniques. In this way, the first research question was answered. To answer the
second question of the study, an independent sample t test was performed to compare variables in the
two categories, and a one-way analysis of variance was performed to compare variables in more than
two categories. Regarding the differentiations that emerged in ANOVA tests, post hoc tests were used.
In this context, in comparing groups with equal or close sample numbers for groups that are
homogeneous, if there is little difference between the sample sizes of the groups, Gabriel test; If there
are too many differences, Hochberg's GT2 test was made. The Games Howell test was conducted for
groups whose variances were not homogeneous. (Field, 2013).
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Content analysis was conducted to answer the qualitative questions of the research. According to Cohen,
Manion, & Morrison (2007), content analysis consists of organizing, summarizing, comparing, and
interpreting texts; it is a repeatable, observable, systematic research technique based on a certain rule.
The texts were analyzed with content analysis by two coders with the help of NVivo 12 program. This
process has been completed in the order in Figure 1.

Figure 1.
Qualitative Data Analysis Process
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Procedure

In this study, quantitative data were collected to determine the motivation levels of primary school
teachers. Then, based on the findings, qualitative data were collected to support the quantitative data
and to explain a number of situations. Quantitative data were thus the focus of our study, while
qualitative data were used as supportive or explanatory data. In the study, comprehensive results were
tried to be obtained by combining these two data. In the quantitative data collection and analysis process,
firstly, the sample group was determined and official permissions were obtained for implementation.
Teachers were selected using the random cluster sampling method (Fraenkel et al., 2012). Cluster
sampling uses random sampling to select specific clusters or groups instead of individuals or items. In
each of the clusters, all people are included in the sampling. The advantage of this sampling technique
is that clusters, as the name suggests, normally contain elements that are grouped close to one another
in a place or a geographic area (Denscombe, 2010). The application was conducted face to face through
printed forms. 414 out of 513 teachers in the designated schools were implemented. The forms obtained
were first filed in the Excel program and then transferred to the SPSS 25 program. Data were analyzed
and the results were summarized.

Qualitative data were obtained from 30 teachers from the same group, determined to reflect the first
group. The teachers determined by maximum variation sampling (Biiyiikoztirk et al, 2016). In
maximum variation, the sampling includes individuals who have different views on the subject under
study or represent the widest possible range of traits studied (Lodico et al., 2006). Before the meeting,
permissions were obtained and a time was determined for the interviews with the teachers. The
interviews were recorded with a tape recorder. The interviews were completed in a formal but sincere
atmosphere in schools or similar settings. Probes were used to obtain in-depth information. After the
interviews were completed, the audio recordings were transcribed and converted to text. After all these
processes were completed, quantitative and qualitative data were presented separately and combined in
the discussion section. What these two data mean together, which quantitative data were explained and
supported were also revealed. The explanation regarding the ethics committee approval document is
stated in the title "Acknowledgement".
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Validity and Reliability

The following measures have been taken in the process of collecting and analyzing quantitative data.
Piloting the implementation of quantitative measurement tools (Van Teijlingen & Hundley, 2010);
utilizing Cronbach’s alpha coefficient for reliability and confirmatory factor analysis for validity
(Ozdamar, 2017); analyzing lost data (McKnight et al., 2007); performing Mahalanobis extreme value
analysis (Hodge & Austin, 2004).

Furthermore, for the validity and reliability of qualitative data, following measures have been taken.
Determining the sample group by purposive sampling (Baskale, 2016); presenting the obtained data with
a descriptive approach and enriching the data with direct quotations (LeCompte & Goetz, 1982); coding
and comparing interview texts by two different coders (Miles & Huberman, 1994); creating a member
checking (Baskale, 2016). In this study, after comparing the coders and finalizing the codes, the
participants were confirmed at 20% (n=6), and the codes were expressed more accurately with the
feedback received; Analyzing of data according to a predefined conceptual framework (Lecompte &
Goetz, 1982); prolonged engagement (Bagkale, 2016); clearly identifying the people who are data
sources (Lecompte & Goetz, 1982); filing referential adequacy materials (Guba & Lincoln, 1982).

FINDINGS

The findings of the research are presented to answer the research questions.

Teachers’ Motivation Levels

It was aimed to determine the average level of teacher motivation scores in terms of dimensions.

Descriptive statistics (mean values and standard deviations) for teachers' motivation is presented in the
Table 1.

Table 1.

Motivation Score Averages of Teachers
Motivation Dimension Mean S. Dev.
Intrinsic motivation 479 1.36
Extrinsic Regulation — Social (S) 199 124
Identified Regulation 6.06 1.03
Extrinsic Regulation — Material (M) 2.24 1.21
Introjected Regulation 589 1.06
Amotivation 132 .71

As Table 1 indicates, the dimension with the highest average is the identified regulation dimension
(M=6.06, sd=1.03). It is seen that the dimension with the lowest average is not being motivated (M=1.32,
sd=.71). It is observed that the motivation scores of the teachers are relatively low in the amotivation,
external regulation-social and external regulation-material dimensions, while it is high in the dimensions
of intrinsic motivation, identified regulation and introjected regulation.

Examining Teachers' Motivation in Terms of Variables
In the study, it was examined whether the motivation of teachers differs in terms of gender, age,
professional seniority of teachers and class size of their class. The results of the independent samples t

test conducted to determine whether the motivation scores of the teachers differ according to gender are
given in Table 2.
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Table 2.

Comparison of Teachers' Motivation Scores by Gender
Dimension Gender n M Ss T Sd p
Intrinsic motivation Female 233 4.84 133 -765 404 .445

Male 173 473 1.40

Extrinsic Regulation (S) Female 233 1.91 119 -151 404 .131
Male 173 210 1.30

Identified Regulation Female 233 6.19 .95 282 404 .005
Male 173 590 1.11

Extrinsic Regulation (M) Female 233 213 1.15 -1.97 404 .049
Male 173 237 133

Introjected Regulation Female 233 593 140 .945 404 .345
Male 173 5.83 1.19

Amotivation Female 233 121 .56 -.609 404 .000
Male 173 148 .85

As Table 2 indicates, the motivation scores of teachers differ significantly in terms of gender in the sub-
dimensions of identified regulation [t (404) = 2.82; p<.05] in favor of female teachers; external
regulation-material [t (404) = -1.97; p<.05] in favor of male teachers, and amotivation [t (404) =-.609;
p<.05] in favor of male teachers. Teachers' motivation was also compared by age. In terms of age, it is
divided into four groups: 21-29 years old, 30-35 years old, 36-44 years old, and 45 and over. The results
of ANOVA analysis regarding the comparison of teachers' motivation by age are given in Table 3.

Table 3.
Comparison of Teachers' Motivation Scores by Age
Variable S.S. DFf MS. F p Post hoc
Intrinsic motivation Between Groups 16.23 3 5412 293 .033 21-29>30-35
Within Groups 740.95 402 1.843
Total 757.19 405

Extrinsic Regulation (S) Between Groups 12.83 3 4278 2.79 .040 Meaningless
Within Groups 615.25 402 1.530

Total 628.08 405

Identified Regulation Between Groups 2.23 3 743 .687 .560 Meaningless
Within Groups 434.69 402 1.081
Total 436.92 405

Extrinsic Regulation (M) Between Groups 12.65 3 4,218 2.87 .036 Meaningless
Within Groups 589.91 402 1.467

Total 602.57 405

Introjected Regulation Between Groups ~ 2.546 3 .849 752 .522 Meaningless
Within Groups 453.58 402 1.128
Total 456.13 405

Amotivation Between Groups ~ 8.35 3 2.784 8.07 .259 Meaningless
Within Groups 171.31 497 0.345
Total 179.66 500

As Table 3 indicates, teachers' motivation scores differ significantly in terms of age variable in the
intrinsic motivation (Fs 402 = 2.93; p < .05); external regulation-social (Fs, 200 = 2.79; p < .05), and
external regulation-material (Fs, 40 = 2.87; p < .05). Post hoc test made for external regulation-social
and material, the differences between the groups were not significant. Teachers' motivation was also
compared in terms of years of seniority. In terms of seniority years, five groups were formed: 1-5 years,
6-10 years, 11-15 years, 16-20 years, 20 years and above. Results of one-way ANOVA regarding the
comparison of the motivation of teachers according to seniority year variable are given in Table 4.
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Table 4.

Comparison of Teachers' Motivation Scores by Professional Seniority

Variable S.S. Df MS. F p Post hoc

Intrinsic motivation Between Groups 20.51 4 5.128 2.79 .026 1-5year>6-10 years
Within Groups 736.67 401 1.837
Total 757.19 405

Extrinsic Regulation (S)  Between Groups 8.404 4 2.101 136 .247 Meaningless
Within Groups 619.68 401 1.545

Total 628.08 405

Identified Regulation Between Groups  1.446 4 362  .333 .856 Meaningless
Within Groups 43547 401 1.086
Total 436.92 405

Extrinsic Regulation (M)  Between Groups 17.32 4 4332 296 .019 1-5years> 21 years+
Within Groups 585.24 401 1.459
Total 602.57 405

Introjected Regulation Between Groups 2.865 4 716 .634 .639 Meaningless
Within Groups 453.27 401 1.130

Total 456.13 405

Amotivation Between Groups  3.298 4 .825  1.63 .165 Meaningless
Within Groups 20253 401 .505
Total 205.83 405

As Table 4 indicates, teachers' motivation differs significantly in terms of professional seniority in the
intrinsic motivation (F4,401 = 2.79; p < .05) and external regulation-material (F4, 401 = 2.96; p <.05). Post
hoc test shows that the intrinsic motivation of teachers with a seniority of 1-5 years is higher than those
have 6-10 years, and in the external regulation-material, teachers with a seniority of 1-5 years have
higher motivation than those have 21 years or more. Teachers' motivation was also compared by class
size. In terms of class size, they are divided into five groups: between 7-15, between 16-20, between 21-
25, between 26-35, 36 and more. The results of ANOVA analysis regarding the comparison of teachers'
motivation by class size variable are given in Table 5.

Table 5.
Comparison of Teachers' Motivation Scores by Class Size
Variable S.S df M.S. F p Post hoc
Intrinsic motivation Between Groups  19.21 4 480 2.610 .035 Meaningless
Within Groups 73797 401 1.84
Total 757.19 405

Extrinsic Regulation (S)  Between Groups  3.621 4 905 581  .676 Meaningless
Within Groups 624.46 401 1.55

Total 628.08 405

Identified Regulation Between Groups ~ 5.931 4 148 1.380 .240 Meaningless
Within Groups 43099 401 1.07
Total 436.92 405

Extrinsic Regulation (M)  Between Groups  4.374 4 1.09 .733 570 Meaningless
Within Groups 598.19 401 149
Total 602.57 405

Introjected Regulation Between Groups  7.668 4 191 1.714 146 Meaningless
Within Groups 448.46 401 111

Total 456.13 405

Amotivation Between Groups  .012 4 .003 .006 1.00 Meaningless
Within Groups 205.82 401 513
Total 205.83 405

As Table 5 indicates, the intrinsic motivation scores of teachers differ in terms of the class size variable
(F4,401 = 2.61; p >.05). Since there was no significant differentiation in terms of intrinsic motivation in
the post hoc analysis, the result in the ANOVA analysis was deemed to be meaningless. However, when
the mean for the significance value in intrinsic motivation revealed in the ANOVA test is examined, it
can be said that the average of teachers with 21-25 students is significantly different from those with 36
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or more students. Teachers' motivation scores were also compared according to the place of residence
of the school where the teachers work. Teachers are divided into three groups in terms of the location
where their schools are located: city center, district center, village and town employees. One-way
ANOVA results for comparison of teachers' motivation sub-dimension scores in terms of settlement
variable are given in Table 6.

Table 6.
Comparison of Teachers' Motivation Scores by Settlement Where The School Is Located
Variable S.S df  M.S. F p Post hoc
Intrinsic motivation Between Groups 9.359 2 4679 252 .082  Meaningless
Within Groups 747.83 403 1.856
Total 757.19 405

Extrinsic Regulation (S) Between Groups 4.906 2 2453 158 .206  Meaningless
Within Groups ~ 623.17 403 1.546

Total 628.08 405

Identified Regulation Between Groups .910 2 455 421 657 Meaningless
Within Groups ~ 436.01 403 1.082
Total 436.92 405

Extrinsic Regulation (M) Between Groups  7.082 2 3541 239 .092 Meaningless
Within Groups 595.48 403 1.478
Total 602.57 405

Introjected Regulation Between Groups .399 2 199 176 .838  Meaningless
Within Groups ~ 455.73 403 1.131
Total 456.13 405

Amotivation Between Groups 2.388 2 1194 236 .095  Meaningless
Within Groups 203.44 403 .505
Total 205.83 405

As Table 6 indicates, dimensions of teachers' intrinsic motivation (F2, s03 = 2.52; p > .05); extrinsic
regulation-social (F2, 403 = 1.58; p > .05); identified regulation (F2, 203 = .421; p > .05); external regulation-
material (F2, 403 = 2.39; p > .05); introjected regulation (F2, 403 = .176; p > .05); and amotivation (F, 403 =
2.36; p > .05) don’t differ according to settlement variable.

Motivational Factors of Teachers
Teachers’ opinions about the factors affecting their motivation positively and negatively were analyzed

through content analysis. These factors, as specified by teachers, were determined and listed. The
distribution of teachers’ intrinsic and extrinsic motivational factors is presented in Table 7.

Table 7.

Distribution of Motivational Factors Stated by Teachers
Motivation Type Number of Views Code Number
Intrinsic Motivation 37 13
Extrinsic Motivation 265 85
Total 302 98

As Table 7 indicates, teachers were found to have 13 different intrinsic motivational factors and 85
different extrinsic motivational factors. The number of external factors is considerably greater than the
number of internal factors.

Intrinsic motivational factors

Teachers mentioned 13 different intrinsic motivational factors 37 times. Ten of these increased
motivation (n=34), while three decreased it (h=3). The most frequently expressed intrinsic motivational
factor was “the desire to prepare students for the future” (n=9). Figure 2 categorizes these teachers’
intrinsic motivational factors and the number of views and codes in each category.
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Figure 2.
Intrinsic Motivational Factors of Teachers

] Factors Regarding Students (3 factors; n=19) —

l_ Professional Factors (6 factors; n=10) —|
|_ Individual Factors (3 factors; n=7) _l

l_ Factors Regarding Course Process (1 factors; n=1) —|

Factors regarding students

Teachers frequently expressed “the desire to prepare students for the future.” Teachers mentioned this
desire in various ways.:

T7: “Every time we enter the class, we teach students as if we were dealing with our future. We treat
them as if we are facing future of our country. This also motivates us.”

T11: “The fact that they will be adults who will build our future reminds me that I always have to do
my job well.”

Another factor frequently mentioned was “student love.”

T3: “Honestly, because I love children, because | feel the brightness in their eyes, it will be an idealistic
sentence, but it is what motivates me the most.”

Another desire teachers identified was “to be useful to the students.”

T9: “I can say that it is the motive to be useful to students, to provide them with something, to make an
impact on their lives.”

Occupational factors

A frequently noted factor regarding their profession was “doing your job willingly.” T27: “I also love
my job, which is one of its plus positive advantages for me.”

In addition to loving the teaching profession, the general view of “liking to work” was expressed.
T27: “Teaching has a different pleasure. But it is a very nice feeling to work at first.”

One of the sources of motivation mentioned was “to love to teach.”

T21: “Besides, my love to teach motivates me ...”

Factors related to the course process

The factors expressed by the teachers regarding the classroom teaching process were rarely mentioned
(n=1). One of these factors is coming unprepared for the lesson.

T18: “My being unprepared for the lesson is also a negative factor.”
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Individual-emotional factors

One of the factors teachers expressed about their individual, emotional, and spiritual motivation is the
love of the country (homeland).

T6: “Besides, I was very motivated to think how beneficial individuals these students will be to our
society and nation in the future, and to develop positive thoughts about this.”

Another factor noted by the teachers was “desire to improve oneself.”

T30: “I think personal development is also very important. The more | develop myself, the more | do
research about education and the school, and the more | learn different methods, the more | want to teach
and the better I get motivated.”

Teachers further mentioned “the obligation to teach conscientiously.”
T21: “My conscience motivates and energizes the necessity to teach the children entrusted to me.”
Extrinsic motivational factors

Teachers mentioned 85 different extrinsic motivational factors. Forty of these factors are positive
(n=130), and 45 negative (n=135). These factors can be listed in six categories. These categories and
the number of views and codes in each category can be seen in Figure 3.

Figure 3.
Extrinsic Motivational Factors of Teachers

— Factors Regarding Students (32 factors- n=101) —]

Factors Regarding Colleagues (16 factors- n=61

— g g gues ( ) —

— Factors Regarding School (21 factors- n=53) —
Factors Regarding Parents (6 factors- n=31

— garding Parents ( ) —

— Other Factors (Economy, System etc.) (9 factors- n=16)

— Factors Regarding Private Life (1 factors-

Factors regarding students

A significant portion of teachers’ extrinsic motivational factors was related to students. In this regard,
“teaching something new to students” (n=18), “seeing the development of students” (n=7), “having
students’ wishes and needs” (n=7), “students’ smiles on their faces” (n=4), “students expressing that
they are happy” (n=3) and “success in exams (trial etc.)” (n=3) are frequently mentioned positive
factors.

T24: “... There is no motivation other than the happiness of teaching them something.”
T16: “Having students’ demands and needs affects me positively. I’'m trying to meet their expectations.”
T15: “First of all, it motivates me when children look at me with smiling eyes.”

Apart from these factors, negative factors related to students were also mentioned. Among the physical
factors in this regard, “crowded classroom” (n=19), “crowded school” (n=5) and “negative behaviors
of students” (n=3) are frequently mentioned. Class crowd is particularly striking as the most frequently
mentioned negative factor. The opinions of the teacher T11 regarding minimum class size (7 students)
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and teacher T14 with regard to the maximum class size (48 students) and one another view that supports
them (T8) should be discussed.

T11: “There are 4 second grade students, 2 third grade and 2 fourth grade students in my class. One of
the annoying reasons is that [ don’t have enough students for the activity [ am planning. This could be
a negatively influencing factor.”

T14: “Of course, the crowd of the class is important. Are 25 students, and 48 students the same thing?
Imagine that I spend so much energy here that I cannot spare time for my own children at home.”

T8: “I think that the ideal class size should be between 20 and 25 in order to give the students the right
to speak in terms of exchanging ideas and to carry out activities easily.”

Regarding the crowded schools, the teachers stated that besides the classroom crowd, there were too
many classrooms and too many teachers.

T28: “First of all, I am currently in a very crowded school. This lowers my motivation. It exploits my
energy.”

The negative behaviors of students were another frequently mentioned external factor regarding
students.

T17: “It is also a negative situation for students to lose respect towards their teachers.”

Apart from these factors, teachers specified achieving positive success, inability to change the branch,
feeling the love of the students, seeing the light in the students, the high level of readiness of the students,
the positive approach of the students, doing social activities with the students, and seeing the positive
feelings of the students (n=2). They least frequently mentioned following factors: “positive behaviors
of students, sharing something with the teacher, visiting-calling former students, seeing students’
positive feelings, and receiving positive feedback from students” (n=1). Negative factors for students
included their lack of interest and development (n=2). In addition, teachers least frequently opined
concerning students not doing homework, mainstreaming students in the class, students’ parents doing
their homework, low class sizes, unhappy students, students who have family problems, and students
coming unprepared for lessons (n=1).

Factors regarding colleagues

An another extrinsic factor motivating teachers related to their colleagues (teachers, school
administration, etc.). They identified “positive relations with colleagues” (n=13), “positive relations
with school administrators” (n=8), “cooperation and cooperation with colleagues” (n=3), “colleagues
giving new ideas” (N=3), positive factors such as “chatting with colleagues” (n=3), and “appreciation
of school administrators” (n=3).

T22: “I can also say that the harmony between the teachers at the school | work in, and the harmony
between the administrator and the teachers gives me energy and increases my motivation.”

T4: “The talks we have with our colleagues, whether they are about education or other topics, attract me
to school.”

In addition, two factors were frequently mentioned: “negative attitudes of school administrators” (n=13)
and “negativities with colleagues” (n=6).

T19: “Managers can have negative attitudes. These can sometimes cause us not to want to be in the job
environment.”
T15: “Sometimes the negative behaviors of my colleagues can have negative effects on me.”
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Apart from these factors, the factors such as positive appreciation of success by colleagues, positive
communication among school stakeholders, happiness of colleagues (n=1) were mentioned least
frequently. In addition, negatively, incompatibility among teachers (n=2), the high number of teachers,
not having a friend to spend time with, ineffectiveness of the school management and unable to find
support when making a mistake (n=1) were expressed least frequently.

Factors regarding school

Another extrinsic motivation factors of teachers were related to school. Only one factor is frequently
identified: “The physical conditions of the school are suitable” (n=13).

T13: “The physical conditions of our school, such as being heated in terms of heating, paint, being clean,
having staff in the school, cleaning works and burning the heaters affects us.”

Negative factors were also mentioned among those related to the school: for example, “unsuitable
physical conditions of the school” (n=7), “lack of educational environment at school (gym, laboratory
etc.)” (n=7), “school being far from home” (N=4), and “extra work™ (n=3).

T23: “I can say that the physical and psychological conditions are not appropriate. This reduces my
energy.”

T12: “We cannot use the laboratory in a science lesson. We don’t have a music class. Since these are
not available, we are also affected by the physical environment.”

Apart from these factors, “digital infrastructure in the school, efficient usage of time, cooperation with
different scholastic institutions, and social activities outside of school (n=1) were mentioned least
frequently. Negatively, factors such as the absence of resting areas at the school, working hours, and
noise at the school (n=2) were expressed. In addition, the injustice in the school, the daily workload, the
number of daily lessons, the absence of free lesson days, the inadequacy of the materials in the school,
the lack of time off in school, the inability to concentrate on a class, the lack of infrastructure in schools,
and the development of materials (n=1) were noted.

Factors regarding parents

Some of the teachers’ extrinsic motivational factors also related to parents. In addition to the positive
factor of “positive attitudes of parents” (n=8), factors such as “negative attitudes of parents” (n=10),
“parents’ indifference” (n=6), and “parents’ interventions” (n=3) were identified.

T10: “Parents are respectful. As a teacher, when I suggest something useful for their children, they don’t
reject many things.”

T17: “I can say that parents are also an important factor. Parents who are constantly trying to intervene

in our work can make us upset.”

Apart from these factors, teachers negatively reported the “low education level of parents” (n=2) and
positively reported “positive feedback from parents” (n=2).

Factors regarding private life

Again, the extrinsic motivational factor noted at a certain frequency was “factors related to private life”

(n=3).

T30: “Our private life also affects. How happy a teacher is in his private life and how good he is in his
own life is reflected in this school. If he is not happy, his motivation may decrease.”
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Other factors
Another notable concern comprised “economic factors” (n=5).

T7: “Of course, our economic problem, the current problem of all teachers ... Economically, for example,
the teacher should not think about debt when he / she attends the class.”

A second addition is “education system and approach” (n=2).

T4: “I don’t think the country’s education policies are very good. Our new minister has good ideas. But
there is an infrastructure problem in education. These have to be fixed. These also affect negatively.”

Further, the factor of climatic conditions (n=3) was raised.

T25: “My classroom door is close to the exit door. We are in a city where the winter is cold. We work
with our reefer jackets on winter days. These are definitely negative factors.”

Valuing the teacher, effective usage of time, cooperation with different schools-institutions, continuous
change of assignment, lack of promotion chance, not being able to receive postgraduate education were
the factors identified the least frequently (n=1).

DISCUSSION AND CONCLUSION

In the quantitative dimension of the study, the averages of the teachers’ motivation sub-dimension scores
were obtained. Notably, significant differences arose between dimensions, and those with the highest
averages in the research were identified as regulation, introjected regulation, and intrinsic motivation.
The average of the four dimensions of extrinsic motivation was lower than that of intrinsic motivation.
Furthermore, the mean values of external regulation and amotivation were low, especially in terms of
autonomy. Therefore, teachers have a high level of autonomy. The literature variously contains findings
of teachers’ intrinsic motivation being higher than their extrinsic motivation (Demir, 2011; Ertiirk, 2016;
Yasmeen et al., 2019). The result obtained from the research is desirable because even though both types
of motivation are important in teaching, intrinsic motivation is seen as more important. What is desired
is for teachers to be motivated internally. Studies have determined that individuals with high intrinsic
motivation are more successful than those with higher extrinsic motivation (Yazici, 2009). Moreover,
studies have revealed that intrinsic motivation also relates to job satisfaction (Masvaure & Maharaj,
2014; Rasool et al., 2017). An important source in the field states that the lack of intrinsic motivation
leads to impactful results (Csikszentmihalyi, 2014). In addition, it has been determined that teachers’
intrinsic motivation influences students’ intrinsic motivation (Lam et al., 2009). Therefore, that teachers
are close to the desired level in terms of motivation.

Another result obtained from the qualitative data is the variables that affect teachers’ motivation. The
result regarding gender indicates that female teachers are closer to intrinsic motivation; that is, they
demonstrate more autonomy and more motivation than their male counterparts. These results show that
gender is a factor affecting motivation. Ugar and Ipek (2019) found that the extrinsic motivation of
female teachers was higher than that of males, while in Ertiirk’s (2016) study, male teachers had higher
internal motivation than women. The different results in the literature and in this study may have resulted
from differences in other demographic qualities of teachers. Results related to age and professional
seniority revealed that young teachers have more intrinsic motivation. The study of Ertiirk (2016),
contrary to this result, determined that older and more senior teachers had higher intrinsic and extrinsic
motivation. Contrary to our and Ertiirk’s (2016) research, Ucar and Ipek (2019) found that the number
of years of professional seniority does not correlate with intrinsic and extrinsic motivation. Given that
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these studies were conducted on high school samples, it is possible to obtain different results. In our
study, a significant difference appeared between the groups in terms of class size in intrinsic motivation
dimension. Although this difference was not significant in favor of a particular group in the post hoc
test, examination of the average differences showed that teachers with an average class size were more
motivated than were those working in crowded classrooms. In addition, class size was the most
frequently identified negative extrinsic factor derived from the statements obtained in the qualitative
dimension of the study.

In the qualitative dimension of the research, the results obtained from the interviews regarding
motivation support the quantitative results. Teachers’ intrinsic motivational factors consisted of fewer
but positive factors, while their external motivational factors consisted of many, but mostly negative
factors. Thus, intrinsic motivation was higher than extrinsic motivation. Ada et al. (2013) have similarly
determined that motivational factors were mostly external; however, most of the internal factors were
positive, and the majority of external factors were negative. Unexpectedly, motivational factors in the
school environment are mostly composed of external factors. Schools are institutions diverse in both
environments and stakeholders. Teachers who are at the center of this diversity are expected to have
more external factors.

In our study, the factors expressed regarding intrinsic motivation related mostly to students. The factors
related to profession, lesson process, and individual factors. Factors included the desire to prepare
students for the future, loving students, and the desire to be useful to students. Therefore, students are
the most important source of intrinsic motivation for teachers. Ada et al. (2013) similarly stated that
internal factors are often related to students. Apart from these factors, other factors related to the
profession, those related to the course process, and individual factors stand out as internal factors.
Similar factors have been mentioned in many studies in the literature. In these studies, the following
factors were identified: “personal or social factors, the classroom environment, socioeconomic status,
students’ behavior, exam stress, rewards or incentives, and self-confidence or the teacher’s personality,
non-material goals, the achievement of success, personal characteristics, the fact that teachers give value
interpersonal relations with students and colleagues” (Alam & Farid, 2011; Borii, 2018; Syamananda,
2017). These findings coincide with the results of our study: the extrinsic motivational factors relate to,
for example, students, colleagues (teachers and administrators), parents, school, and private life.
Furthermore, the factor most expressed internal factors in our study was associated with the students.
The most frequently noted factor was “class crowd.” Notably, the negative factors were mostly unrelated
to students, with frequently cited negative factors including colleagues, parents, and school
environment. Many previous studies have mentioned similar factors, including the general climate of
the school, class sizes, school resources and facilities, institutional activities, peer relations, expectations
about the student, leadership structure of the school, educational program, time management, school
management, physical environment conditions, wages, rewards, incentives, job design, and the
performance management system (Borii, 2018; Daniels, 2016; Dornyei & Ushioda, 2013; Rasheed et
al., 2016). In addition to the factors obtained in the studies in the literature, the fact that our study
frequently expressed factors (class size, climatic conditions, etc.) that were not mentioned frequently
made an important contribution to the literature.

Consequently, both quantitative and qualitative results show that primary school teachers have higher
intrinsic motivation than extrinsic motivation. Teachers’ internal factors are few but mostly positive,
while external factors are numerous but mostly negative. The most important sources of motivation for
teachers were students as a positive factor, physical factors, and other stakeholders as negative factors.
Teacher motivation is affected by the variables of gender, age, years of seniority, and class size. Taking
into account the variables emerging from this study, other research may collect data on disadvantaged
groups in terms of motivation. In addition, investing with regard for the motivational factors specified
in the study to improve the school setting will be important for educational institutions. The results
should guide researchers working in this field, the institutions that make up education policies, and the
institutions that train teachers, especially education administrators.
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Limitations of the Study

A limitation of a study is the systematic bias that the researcher did not or could not control and which
could inappropriately affect the results (Price & Murnan, 2004). Certain limitations of this study should
be noted to provide direction for future research. The findings of the study could be subject to sampling
errors because of the relatively low number of participants, and the generalization of the results is
somewhat limited until this study is replicated with a larger sample. We conducted the study with
primary school teachers. Thus, these conclusions can be generalized only to teachers at this level. We
also conducted the study in public schools. However, in future studies, private schools can also be
included. The present research was carried out in the schools in one of the eastern cities of Turkey. More
comprehensive results can be obtained with a large sample group including all types of schools from
different cities.
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TURKCE GENISLETILMIS OZET

Ogretmen motivasyonu egitim siirecinin kilit noktalarindan biridir. Motivasyon kavrammi anlamak ve
bu ozelligi gelistirmek, egitimin kalitesinin artirilmasina ve belirlenen vizyon dogrultusunda daha
verimli bir sekilde hedeflere ulasilabilmeye olanak saglayabilir (Emiroglu, 2017). Ogretmen
motivasyonu egitim siirecinde belirlenen amaglara ulasmada vazge¢ilmez olmakla birlikte, yalnizca
dogrudan dgrencilerle ilgili olarak diisiinmemek gerekir. Ogretmen motivasyonu egitim reformlarinin
ilerlemesi igin de 6nemlidir. ilk olarak, motive olmus 6gretmenlerin egitim reformlar1 ve ilerici bir
mevzuat icin ¢aligma olasilif1 daha yiiksektir. ikincisi -ve belki daha da énemlisi- politik reformlarin
uygulanmasini garanti eden, motive olmus Ogretmendir. Son olarak, 6gretmenlerin motivasyonu
ogretmenlerin kendilerinin memnuniyetleri ve doyumlari i¢in 6nemlidir (De Jesus & Conboy, 2001).
Karip (2017) etkili bir 6gretimin, 6gretmenlerin beceri ve motivasyonuna bagl oldugunu belirtmistir.
Ogretmenlerin motivasyonu, islerine yonelik enerjilerini, heyecanlarini, coskularmi iceren bir
kavramdir. Bir 6gretmenin 6gretme coskusu, dgrencilerin daha ilgili, enerjili ve merakli olmalarini,
ayrica hem kendilerinin hem de &grencilerin motivasyonunu gelistirmektedir (Patrick vd., 2000).
Ogretmen motivasyonunu canli tutmak, motivasyonu diisiiren etkenleri azaltmak uzun vadede egitim
icin yapilacak en énemli yatirimdir.

Aragtirmada Ogretmenlerin  motivasyonunu betimlemek ve motivasyona etki eden kategorik
degiskenleri belirlemek amaglanmistir. Ayrica bu dogrultuda elde edilen verileri desteklemek amaciyla
Ogretmenlerin motivasyon boyutlarinda ortaya cikan farkliliga etki eden igcsel ve digsal etkenleri
belirlemek de amaclanmistir. Bu amagla su sorulara yanit aranmustir: (i) Siif Sgretmenlerinin
motivasyonu ne diizeydedir? (ii) Sinif 6gretmenlerinin motivasyonu cinsiyet, yas, kidem yili, gorev yeri,
siif diizeyi, 6grencileriyle birlikte olma yili ve sinif mevcudu degiskenlerine gore farklilasmakta midir?
(ii1) Smuf 6gretmenlerinin motivasyonunu etkileyen icsel ve digsal etmenler nelerdir?

Aragtirma sinif 6gretmenlerinin motivasyonunu hem betimsel olarak hem etki eden degiskenler hem de
etkileyen faktorler acisindan ele almasi bakimindan onemlidir. Alana iligkin ¢ok sayida calisma
olmasina karsin, belirli bir kuram ¢ergevesinde ve karma ydntemle yiiriitiilmiis ¢aligmalarin smirli
olmasi dolayisiyla, calismanin alan yazina bir yenilik getirecegi diisiiniilmektedir.

Aragtirma karma yontem desenlerinden agiklayici desenle yiiriitiilmiistiir. Aragtirma Erzurum ilinin tim
ilgelerini kapsayacak sekilde 39 okuldan 414 6gretmenle yiiriitiilmiistlir. Aragtirmanin nicel boyutunda
“Cok Boyutlu Is Motivasyonu Olgegi” ve “Kisisel Bilgi Formu” kullanilmistir. Nitel boyutta ise
“Ogretmen Goriisme Formu” kullanilmistir. Nicel veriler betimleyici teknikler, ANOVA testi ve t testi
ile ¢oziimlenmistir. Nitel veriler ise icerik analizi ile ¢oziimlenmistir. Goriisme metinleri iki kodlayici
tarafindan kodlanmis ve katilimei teyidi yapilmigtir.

Ogretmenlerin i¢csel motivasyonunun digsal motivasyonundan daha yiiksek oldugu belirlenmistir.
Ogretmen motivasyonu, farkli boyutlarda cinsiyet, yas, kidem yili, sinif mevcudu ve yerlesim yeri
degiskenleri agisindan farklilik gdstermistir. Digsal motivasyon etkenleri igsel etkenlerden fazla ve
cogunlukla olumsuz goriislerden olusmaktadir. Igsel motivasyon acisindan en onemli etkenin
“Ogrencilere bir seyler 6gretebilme” oldugu belirlenmistir. Digsal motivasyon agisindan da “simif
kalabaliklig1” dikkat ¢eken etken olmustur.

Arastirmada motivasyon boyutlarinin ortalamalari incelendiginde &gretmenlerin 6zerklik yoniinden
yiiksek bir diizeyde oldugu sdylenebilir. Ertiirk’iin (2016) calismasinda da benzer sekilde, 6gretmenlerin
icsel motivasyonunun, digsal motivasyonuna gore daha yiiksek diizeyde oldugu belirlenmistir.
Arastirmadan elde edilen bu sonug istendik bir sonugtur. Ciinkii 6gretmenlik mesleginde her iki
motivasyon tiirii de énemli olmakla birlikte i¢sel motivasyon daha énemli goriilmektedir. Istenen,
Ogretmenlerin igsel olarak giidiilenmeleridir. Arastirmalarda, i¢sel motivasyonu yiiksek olan bireylerin,
dissal motivasyonu yliksek olanlara oranla daha basarili olduklar1 belirlenmistir (Yazici, 2009).
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Cinsiyet degiskeni agisindan, kisisel diizenleme boyutunda kadin 6gretmenlerin, digsal diizenleme-
maddesel ve motive olamama alt boyutlarinda ise erkek 6gretmenler lehine farklilagsma goriilmiistiir. Bu
sonu¢ kadin 6gretmenlerin daha 6zerk bir diizeyde olduklarini gostermektedir. Bu sonuglar cinsiyetin,
motivasyona etki eden bir etken oldugunu ortaya koymaktadir. Bu sonu¢ Ucar ve Ipek (2019)un
calismasimin sonuglartyla Ortiismektedir. Yas degiskeni acisindan, 21-29 yas grubunda bulunan
Ogretmenlerin 30-35 yas grubunda olanlara oranla daha yiiksek i¢csel motivasyona sahip olduklar
goriilmustiir. Ertiirk’iin (2016) calismasinda ise bu sonucun aksine 41 yas ve iizeri 6gretmenlerin igsel
motivasyonunun 20-30 yas araligindaki ogretmenlerden daha yiiksek oldugu belirlenmis olup bu
calismanin sonucuyla c¢elismektedir. Mesleki kidem yili acisindan, 1-5 yil arasi mesleki kideme sahip
Ogretmenlerin 6-10 yil kideme sahip olanlara oranla i¢sel motivasyonunun daha yiiksek oldugu
gorlilmustiir. Ertiirk’iin (2016) ¢aligmasinda, bu ¢alismanin aksine daha kidemli 6gretmenlerin igsel ve
dissal motivasyon boyutlarinda daha yiiksek bir ortalamaya sahip oldugu belirlenmistir. Sinif mevcudu
acisindan bakildiginda, i¢csel motivasyon agisindan gruplar arasi anlamli bir farklilasma goriilmiistiir.
Post hoc testinde bu farklilik belli bir grup lehine anlamli ¢ikmasa da ortalama farklar1 incelendiginde
16-20 6grenciye sahip olanlar ile 21-25 dgrenciye sahip olanlarin 36 ve lizeri 6grenciye sahip olanlara
oranla oldukca yiiksek igsel motivasyona sahip oldugunu gostermistir. Ayrica arastirmanin nitel
boyutunda elde edilen goriisler incelendiginde, en sik dile getirilen olumsuz digsal motivasyon etkeninin
sinif mevcudu oldugu gorilmustiir. Goriisler incelendiginde, 6zellikle ¢ok kalabalik siniflarda gorev
yapan dgretmenler ile ¢ok az sayida 6grencisi bulunan 6gretmenlerin sinif mevcuduna iliskin olarak
olumsuz goriisler dile getirdigi, aksine ortalama yirmi civari sinif mevcuduna sahip olan 6gretmenlerin
bu konuya iligkin olumlu goriislere sahip oldugu goriilmiistiir. Dolayistyla sinif mevcudunun énemli bir
motivasyon etkeni oldugu soylenebilir.

Ogretmenlerin igsel motivasyon etkenlerinin daha az ancak olumlu etkenlerden olusmasi, dissal
etkenlerinin oldukca fazla ancak siklik olarak cogunlukla olumsuz etkenlerden olusmasi dikkat
¢ekicidir.  Alan yazindaki pek ¢ok calismada da digsal etkenlerin daha fazla dile getirildigi
goriilmektedir (Daniels, 2016; Dérnyei & Ushioda, 2013, 5.64). Igsel motivasyonla ilgili dile getirilen
etkenlerin Ogrencilere, meslege, ders siirecine ve bireysel etkenlere iliskin oldugu belirlenmistir.
Etkenlerin biiyiik bir béliimiiniin 8grencilere iliskin oldugu gériilmiistiir. Ogrencileri gelecege hazirlama
istegi, 0grenci sevgisi, 0grencilere yararli olma istegi gibi etkenler dne ¢ikmistir. Bu sonuca benzer
sonuglar alan yazinda sikga goriilmektedir (Alam & Farid, 2011; Borii, 2018; Syamananda, 2017,
Whatley, 1998). Digsal motivasyonla ilgili dile getirilen etkenlerin Ogrencilere, is arkadaslarina
(6gretmenler, yoneticiler), velilere, okula, 6zel yasama ve diger etkenlere iliskin oldugu goriilmistiir.
Bori (2018)’in ¢aligmasinda Ogretmenlerin digsal motivasyon etkenlerinin 6grenciler, ulusal egitim
politikalari, okul yonetimi ve meslektaglara iliskin oldugu belirtilmis olup bu calismada belirtilen
etkenlerle ortlismektedir. Sonug olarak arastirmanin nicel boyutunda elde edilen hem betimsel hem
kestirimsel istatistiki verilerin, nitel verilerle desteklendigi soylenebilir. Gelecekte farkli kuramlar
cercevesinde, daha genis drneklem gruplariyla ve farkli sehirlerden ve branslardan 6gretmenlerin yer
alacagi caligmalar yiiriitiilmesi yararli olacaktir.
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