
ISSN: 2618 – 5717 

INTJORASS 

International Journal of Recreation and Sports Science 

2021; 5(1);72-82 

1Istanbul University-Cerrahpaşa, Faculty of Sport Sciences, Istanbul, Turkey serdar-emrah@hotmail.com 
https://orcid.org/0000-0003-2438-6748 
2Necmettin Erbakan University, Faculty of Tourism, Konya, Turkey mehmetdemirel78@gmail.com,https://orcid.org/0000-
0003-1454-022X 
3Sakarya University of Applied Sciences, Faculty of Sport Sciences, Sakarya, Turkey cihanayhan@subu.edu.tr  
https://orcid.org/ 0000-0002-7633-1389 

Received: 18.10.2021              INTJORASS 

Accepted: 20.12.2021         International Journal of Recreation and Sports Science 
              2021; 5(1); 72-82 

Research Article - https://doi.org/10.46463/ijrss.1025664 
 

 

The Relationships between Leisure Satisfaction, Job Performance, and 

Life Satisfaction: A Sample of Private Sector Employees in Turkey 
 

Emrah SERDAR1     Mehmet DEMİREL2     Cihan AYHAN3 
 

Abstract 

This study aimed to describe the relationships between leisure satisfaction, job performance, and life 

satisfaction among private-sector employees. The study sample consisted of 347 employees, 158 males, and 

189 females, working in a private company in Istanbul. The participants were selected using a purposeful 

sampling method. The data collection tools included the “Leisure Satisfaction Scale”; the "Job Performance 

Scale", and "Life Satisfaction Scale". The data were analyzed using independent t-test, ANOVA, MANOVA, 

and Pearson Correlation analysis. The analysis results showed no significant difference between the Life-SS 

and Leisure-SS scores by gender, but there was a difference in the JPS scores. No significant difference was 

measured in any scales by marital status. There was a significant statistically meaningful difference between 

the Life-SS and JPS scores by working types, but no difference in the Leisure-SS scores. There was a 

difference between the Life-SS and JPS scores; the difference in the Leisure-SS scores was not significant. 

There was a positive and low-level relationship between JPS and Life-SS. Similarly, a positive and low-level 

relationship was found between the "Psychological," "Educational" and "Social" sub-dimensions of Leisure-SS 

and Life-SS. However, there was no relationship between the sub-dimensions of JPS and Leisure-SS. In 

conclusion, there were meaningful differences in all scale scores by specific socio-demographic characteristics; 

there was a positive correlation between the "Psychological," "Educational" and "Social" sub-dimensions of 

Leisure-SS and the Life-SS, and that there was no relationship between Leisure-SS, Life-SS, and JPS. As a 

result, it can be said that as individuals' job performance and leisure time satisfaction increase, their life 

satisfaction also increases. 
 

Keywords: Leisure satisfaction, life satisfaction, job performance 
 

Serbest Zaman Doyumu, İş Performansı ve Yaşam Doyumu Arasındaki 

İlişki: Türkiye’deki Özel Sektör Çalışanları Örneği 
 

Öz 

Bu araştırmanın amacı, özel sektörde çalışan bireylerin serbest zaman doyum düzeyleri, iş performansları ve 

yaşam doyumları arasındaki ilişkinin belirlenmesidir. Araştırmanın örneklemini, İstanbul ilinde bulunan, özel 

sektörde faaliyet gösteren bir şirkette çalışan ve amaçlı örneklemi yöntemi ile seçilen 158 erkek ve 189 kadın 

olmak üzere toplamda 347 kişi oluşturmuştur. Veri toplama aracı olarak, “Serbest Zaman Doyum Ölçeği”, 

“İşgören Performans Ölçeği” ile “Yaşam Doyumu Ölçeği” kullanılmıştır. Verilerin analizinde ise, bağımsız t-

testi, ANOVA, MANOVA ve Pearson Korelasyon analizleri kullanılmıştır. Cinsiyet değişkenine göre, 

katılımcıların YDÖ ile SZDÖ puanları arasında anlamlı farklılık bulunmazken, İPÖ puanları arasında farklılık 

vardır. Medeni duruma göre katılımcıların YDÖ, İPÖ ile SZDÖ puanları arasında farklılık saptanamamıştır. 

Bireylerin çalışma şekillerine göre YDÖ ile İPÖ puanları arasında farklılık varken, SZDÖ puanları arasında 

farklılık görülmemektedir. İPÖ ile YDÖ arasında pozitif ve düşük düzeyde bir ilişki, SZDÖ’nın “Psikolojik”, 

“Eğitimsel” ve “Sosyal” alt boyutları ile YDÖ arasında pozitif ve düşük düzeyde bir ilişki olduğu 

belirlenmiştir. İPÖ ile SZDÖ’nın alt boyutları arasında ilişki olmadığı saptanmıştır. Sonuç olarak, bireylerin 

sosyo-demografik özelliklerine göre SZDÖ, YDÖ ile İPÖ düzeylerinin farklılık gösterdiği ve İPÖ ile YDÖ ve 

SZDÖ arasında ilişki olmadığı, SZDÖ’nın “Psikolojik”, “Eğitimsel” ve “Sosyal” alt boyutları ile YDÖ 

arasında pozitif yönde bir ilişki olduğu saptanmıştır. Sonuç olarak, bireylerin iş performansları ve serbest 

zaman doyumları arttıkça yaşam doyumlarının da artış gösterdiği söylenebilir. 
 

Anahtar Kelimeler: Serbest zaman doyumu, yaşam doyumu, iş performansı 
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INTRODUCTION 

Leisure is an essential part of life, and many 

people believe that leisure activities can help 

them cope with job-related problems (Iwasaki 

& Mannell, 2000; Tsaur et al., 2012). Leisure 

is characterized by the enjoyable activities that 

individuals voluntarily engage in to withdraw 

from work and other responsibilities (Pressman 

et al., 2009; Eifert et al., 2019). In other words, 

leisure activities are non-work activities 

performed voluntarily and with recreational 

purposes (Hills & Argyle, 1998; Holder et al., 

2009; Shin & You, 2013). Besides, it is 

suggested that engaging in leisure activities 

promotes general well-being and socialization, 

increases life quality by providing them with 

opportunities to show their talents, realize their 

potentials, and experience various emotions 

(Dattilo & Schleien, 1994; Azaiza et al., 2011). 

People get different levels of benefit and 

satisfaction from different leisure activities 

(Yurcu et al., 2018; Serdar & Demirel, 2020). 

Thus, Beard and Ragheb (1980) describe 

leisure satisfaction as the positive perceptions 

or emotions that an individual creates and 

elicits from leisure activities. 

It is described as the degree of satisfaction 

from leisure experiences (Walker & Ito, 2017).  

Kuykendall et al. (2017) also underlined the 

overall satisfaction with leisure experiences 

(Rosa et al., 2019). In other words, Ragheb and 

Tate (1993) assume leisure satisfaction as 

positive outcome resulting from participation 

in leisure activities (Kim et al., 2015). Beard 

and Ragheb (1980) determined six dimensions 

of leisure satisfaction: psychological, 

educational, social, relaxational, 

physiological, and aesthetic (Lin & Yu, 2015). 

The psychological dimension refers to mental 

benefits such as emitting enjoyment, 

expressing individuality, and developing self-

confidence. The relaxational dimension refers 

to relieving stress and promoting emotional 

well-being (Choi & Fu, 2015). The educational 

dimension offers individuals opportunities to 

try new things, learn about themselves, others, 

and their surroundings (Çelik et al., 2014). The 

physiological dimension is related to 

improving physical fitness and being healthy. 

The social dimension refers to rewarding 

relationships with others (Cheng et al., 2010). 

The aesthetic dimension is about the sanitation 

and design of recreational places where 

individuals engage in leisure activities (Choi & 

Yoo, 2017).  

Life satisfaction is generally conceptualized as 

a sense of well-being stemming from 

satisfaction or dissatisfaction with living 

spaces (Ferrans, 1996; Liang et al., 2013). 

Edginton et al. (2005) define life satisfaction 

as an assessment of life by love, happiness, 

and well-being (Cho et al., 2017). Individuals 

assess their life satisfaction considering 

emotional experiences. Positive and negative 

emotions influence life satisfaction (Cho, 

2019; Iyer & Jetten, 2011; Kuppens et al., 

2008). Individuals with high life satisfaction 

are also advantageous in terms of professional 

success. In this sense, high life satisfaction is 

associated with good job performance, high 

career satisfaction, increased organizational 

commitment, and decreased intent to quit the 

job (Erdoğan et al., 2012; Antaramian, 2017). 

Besides, it was observed that general life 

satisfaction is characterized by satisfaction 

from physical health, working life, family, and 

leisure (Janet et al., 1999; Argan et al., 2018).  

Job performance is characterized by 

employees’ consistent behaviors that 

contribute to organizational goals (Jex & 

Thomas, 2003; Mulki et al., 2008). According 

to Roe (1999), job performance is an outcome 

and process in which individuals collectively 

attempt to achieve specific organizational 

goals (Alessandri et al., 2015). In other words, 

one’s ability to carry out their job's tasks and 

descriptions refer to fulfilling the 

organizational responsibilities (Anitha, 2014; 

Chen et al., 2014; Prentice & Thaichon, 2019). 

Borman and Motowidlo (1997) discussed job 

performance in two dimensions: contextual 

and task performance. Task performance refers 

to the accomplishment of organizational tasks 

by employees traditionally and formally. 

Contextual performance includes voluntary 

behaviors (Bozer & Yanık, 2020). 

The researches in the literature indicated a 

meaningful relationship between leisure 

satisfaction and life satisfaction (Ağyar, 2014; 

Chick et al., 2014; Chick et al., 2016; 

Korotkov et al., 2011; Payne & Zabriskie, 

2014; Smith et al., 2009; Aslan and Cansever, 

2016). However, there are a limited number of 

studies examining the relationship between 
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leisure satisfaction and job performance. 

Therefore, the study aimed to determine the 

relationship between leisure satisfaction, job 

performance, and life satisfaction of 

individuals working in the private sector. 

METHOD 

Research Model  

A relational survey model was used in the 

research. In the model, questions such as the 

degree of difference between variables are 

clarified with relational patterns (Gürbüz & 

Şahin, 2016). 

Research Group 

The sample consisted of 347 employees in a 

private company in Istanbul, 158 males 

(Meanage = 34.86±6.41) and 189 females 

(Meanage = 33.64±5.61), who were selected 

using a purposeful sampling method. 65.7% of 

the participants were "Married," 71.5% were 

"University Graduates," 41.5% worked for "4-

6 years" in the company, 32% had "6-10 

hours" of weekly leisure, and 83% had 

"Average" income. 

Data Collection and Tools 

Regarding participation in the research, 

necessary permissions were obtained from the 

company where the data will be collected. The 

relevant questionnaires were administered to 

the participants individually at their 

workplaces, and sensitivity was shown to 

answer the questionnaires correctly. Before the 

data collection tools were presented to the 

participants, a brief briefing was given about 

the purpose and importance of the research. 

The data were collected by the researcher by 

face-to-face survey technique between 

15.01.2021 and 15.02.2021. 

Leisure Satisfaction Scale (Leisure-SS):  

The scale was developed by Beard and Ragheb 

(1980) to assess leisure satisfaction and 

adapted into Turkish by Gökçe and Orhan 

(2011). The 5-point Likert type scale includes 

24 items and six sub-scales: "Psychological" (4 

Items), "Educational" (4 Items), "Social" (4 

Items), "Physiological" (4 Items), 

"Relaxational" (4 Items), and "Aesthetics" (4 

Items). The Cronbach alpha coefficient of the 

original scale was .90. It was .77 for the 

psychological, .77 for the educational, .76 for 

the social, .79 for the physiological, .80 for the 

relaxational, and .79 for the aesthetic sub-

scales. For the current study, it was measured 

.94 for psychological, .94 for educational, .94 

for social, .95 for physiological, .94 for 

relaxational and .93 for aesthetics sub-scales. It 

is a 24-item tool scored on a 5-point Likert 

scale ranging from 1 (Almost Not True) to 5 

(Almost Always True). 

Job Performance Scale (JPS): 

It is a one-dimensional and 4-item instrument 

scored on a 5-point Likert scale ranging from 1 

(Strongly Disagree) to 5 (Strongly Agree) that 

assess the job performance levels. It was 

developed by Kirkman and Rosen (1999) and 

adapted into Turkish by Çöl (2008). The 

original scale's internal consistency coefficient 

was 0.82, and it was measured 0.94 for the 

current study. 

Life Satisfaction Scale (Life-SS):  

The scale was developed by Diener et al. 

(1985) and adapted to Turkish by Yetim 

(1993). It is a one-dimensional scale consisting 

of five items. Items are ranged from 1 

(Strongly Disagree) to 7 (Strongly Agree). The 

internal consistency coefficient of the original 

scale was 0.86. It was measured as 0.94 in the 

current study. 

Statistical Analysis 

The data were analyzed using the SPSS 20.0 

package program. The percentage and 

frequency methods were applied to show the 

distribution of personal information.  To 

determine whether the variables exhibit a 

normal distribution, the normality test was 

tested by considering the criteria of skewness 

and kurtosis values being within the range of 

±2 (George ve Mallery, 2016). The results 

indicated a normal distribution. Thus, 

independent t-test, One-way ANOVA, 

MANOVA, and Pearson correlation analysis 

were used in the data analysis.  
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FINDINGS 

Table 1. Distribution of scale scores 

Variables Scale Sub-Dimensions 
Item 

Numbers  
n Mean Sd. Sk. Kr. 

Leisure 

Satisfaction 

Scale 

Psychological 4 347 3.28 0.79 -0.39 0.23 

Educational 4 347 3.28 0.80 -0.24 0.21 

Social 4 347 3.23 0.82 -0.25 0.22 

Relaxational 4 347 3.39 0.87 -0.36 -0.14 

Physiological 4 347 3.24 0.83 -0.19 -0.20 

Aesthetic 4 347 3.37 0.85 -0.31 0.15 

JPS Job Performance 4 347 4.11 1.13 -1.09 -0.28 

Life-SS Life Satisfaction 5 347 4.78 1.38 -0.93 -0.23 

Sk.: Skewness; Kr.: Kurtosis 

As seen in Table 1, the highest mean of 

Leisure-SS was in the "relaxational" (3.39), 

and the lowest mean was in the "social" (3.23) 

sub-dimension. The mean score of the Life-SS 

was 4.11, and it was measured at 4.78 for Life-

SS. 
 

Table 2. Analysis of Scale Scores by Gender 

 

     Male (n=158)                    Female (n=189) 

Variables 

     Mean       Sd.      Mean          Sd.   

Life-SS     4.85      1.37       4.72         1.39   

JPS     3.76      1.24       4.40         0.93   

Leisure Satisfaction Scale         

     Psychological    3.30      0.77       3.26         0.82   

     Educational    3.29      0.73       3.28         0.86   

     Social    3.25      0.80       3.22         0.83   

     Relaxational    3.36      0.83       3.41          0.90   

     Physiological    3.31      0.77       3.19         0.88   

     Aesthetic    3.37      0.83       3.38         0.87  

 

Table 2 shows the analysis results by gender. 

In this sense, there was no significant 

difference in Life-SS scores by gender (t = 

.896; p> 0.05). However, a significant 

difference was found in JPS scores by gender  

 

(t = -5.430; p <0.05). Job performance levels 

of females were higher than males. MANOVA  

analysis results revealed no significant impact 

of gender on the sub-dimensions of Leisure-SS 

[λ= 0.974, F (6,340) =1.491; p>0.05].

Table 3. Analysis of Scale Scores by Marital Status 

Variables 
 Married (n=228)      Single (n=119) 

Mean Sd. Mean Sd. 

Life-SS 4.84 1.36 4.66 1.43 

JPS 4.16 1.08 4.00 1.22 

Leisure Satisfaction Scale     

     Psychological 3.23 0.80 3.37 0.79 

     Educational 3.25 0.83 3.36 0.74 

     Social 3.20 0.82 3.29 0.81 

     Relaxational 3.37 0.86 3.42 0.89 

     Physiological 3.20 0.83 3.32 0.84 

     Aesthetic 3.32 0.83 3.48 0.89 
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As seen in Table 3, there was no significant 

difference in the Life-SS scores by marital 

status (t = 1.104; p> 0.05). Similarly, no 

significant difference was found in JPS scores 

by marital status (t = 1.259; p> 0.05). 

MANOVA analysis results showed that the 

main effect of the marital status on the sub-

dimensions of Leisure-SS was not significant, 

and there was also no significant difference in 

the sub-dimensions level [λ= 0.980, F (6,340) 

=1.129; p>0.05]. 

Table 4. Analysis of Scale Scores by Labor Types 

Variables                                Regular labor (n=240)                 Contract labor (n=107) 

     Mean       Sd.          Mean   Sd. 

Life-SS     4.92      1.34             4.45                1.43 

JPS     4.29      1.06                      3.70                1.18 

Leisure Satisfaction Scale       

     Psychological    3.31      0.76             3.19               0.86 

     Educational    3.27      0.78            3.31               0.84 

     Social    3.24      0.79                      3.23               0.87 

     Relaxational    3.37      0.84           3.42               0.94 

     Physiological    3.24      0.82            3.27               0.85 

     Aesthetic    3.35      0.81           3.42               0.93 

Table 4 presents the analysis results by labor 

types. A significant difference was found in 

the Life-SS scores by labor types (t = 2.979; p 

<0.05). Similarly, a significant difference was 

found in JPS scores by labor type (t = 4.618; p 

<0.05). It was determined that life satisfaction 

and job performance of regular laborers were 

higher than singles. MANOVA analysis results 

revealed no meaningful effect of the labor 

types on the sub-dimensions of Leisure-SS [λ= 

0.971, F (6,340) =1.683; p>0.05]. 

 

Table 5. Analysis of Scale Scores by Weekly Leisure 

                       1-5 Hours               6-10 Hours                11-15 Hours        16 Hours and More 

                                                    (n=88)                   (n=111)                      (n=104)                    (n=44) 

Variables 

    Mean      Sd.          Mean        Sd.           Mean       Sd.       Mean         Sd. 

Life-SS      4.71      1.27            4.81         1.41  4.87      1.40        4.63          1.50 

JPS       4.11      1.13            4.10         1.13  4.21      1.08        3.84          1.22 

Leisure Satisfaction Scale          

     Psychological     3.21      0.88            3.36        0.74             3.26      0.74          3.23         0.87 

     Educational     3.23      0.91            3.34        0.74             3.25      0.73          3.32         0.88          

     Social     3.16      0.97           3.24        0.72             3.23          0.75          3.38         0.86           

     Relaxational     3.31      0.97            3.49        0.81             3.36      0.78          3.36         1.01        

     Physiological     3.26      0.90            3.30        0.79             3.26      0.77          3.10         0.93 

     Aesthetic     3.31      0.94            3.45        0.78             3.36      0.83          3.35         0.90 

Table 5 shows the analysis results by weekly 

leisure. In this sense, there was no significant 

difference in the Life-SS scores by weekly 

leisure of the participants (f = .420; p> 0.05). 

No significant difference was also found in  

JPS scores by weekly leisure (t = 1.099; p> 

0.05). MANOVA analysis results revealed that 

the main effect of the weekly leisure on the 

sub-dimensions of Leisure-SS was not 

significant [λ= 0.955, F (18,956) =.881; p>0.05]. 
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Table 6. Analysis Results between Scale Scores 

 

Variables (1) (2) (3) (4) (5) (6) (7) (8) 

Life Satisfaction (1) 1        

Job Performance (2) .157** 1       

L
ei

su
re

 

S
a

ti
sf

a
ct

io
n

 S
ca

le
 Psychological (3) .219** .090 1      

Educational (4) .112** .034 .769** 1     

Social (5) .115* 034 .681** .793** 1    

Relaxational (6) .057 .035 .670** .711** .767** 1   

Physiological (7) .104 .023 .593** .626** .624** .692** 1  

Aesthetic (8) .068 .048 .630** .661** .695** .792** .755** 1 

(p<0.01) **;(p<0.05)* 

 

According to the Pearson Correlation analysis 

results in Table 6, there was a positive and 

low-level relationship between Job 

Performance and Life Satisfaction, and 

between the "Psychological," "Educational," 

and "Social" sub-dimensions of Leisure 

Satisfaction and Job Performance. However, 

there was no statistically significant 

relationship between the sub-dimensions of 

JPS and Leisure-SS. 

DISCUSSION AND CONCLUSION 

The gender’s main effect on leisure 

satisfaction levels was not significant, and 

there was no significant difference in the sub-

dimensions, which did not overlap with the 

findings of Ngai (2005), Serdar and Ay (2016), 

Serdar et al. (2018), Chun et al. (2012), Çelik 

et al. (2014), and Muzindutsi and Masango 

(2015). However, Yaşartürk and Bilgin (2019) 

and Tian et al. (2020) found similar results. In 

light of the studies in the literature, it is 

suggested that the differences between study 

findings can stem from using different sample 

groups. Although men's life satisfaction levels 

were higher than women's, statistically 

significant no difference was found, which was 

also found by Çakır et al. (2016), Drakou et al. 

(2006). Thus, it can be implied that gender is 

not an important factor affecting life 

satisfaction. A significant difference was found 

in participants’ job performance levels by 

gender. In other words, women had higher job 

performance levels than men. In their study, 

Türkoğlu, and Yurdakul (2017), Dhani and 

Sharma (2017) reached similar results. 

The main effect of the participants' marital 

status on their leisure satisfaction was not 

significant, and there was no significant 

difference in the sub-dimensions. In this sense, 

leisure satisfaction levels did not differ by 

being single or married. In light of the 

findings, the findings of Ngai (2005), Koç and 

Er (2020), and Yaşartürk et al. (2018) were in 

line with the results of the current study. It can 

be suggested that marital status is not an 

influential variable in determining leisure 

satisfaction. No statistically significant 

difference was found in the life satisfaction of 

married and single individuals. However, 

Drakou et al. (2006) determined that the 

married coaches' life satisfaction was higher 

than the single or divorced coaches, which was 

a different finding from the current ones. The 

differences between study results can be due to 

the use of different research groups. No 

statistically significant difference was found in 

participants' job performance levels by marital 

status. In other words, although the job 

performance of married participants was 

higher than singles, the difference was not 

statistically significant. The study results of  

Türkoğlu and Yurdakul (2017) overlapped 

with the current finding. No significant 

difference was found in leisure satisfaction 

levels by labor type. Although the leisure 

satisfaction levels of the contract laborers were 

high, the difference was not statistically 

significant. It might stem from that labor type 

was not an indicator of leisure satisfaction. 
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A significant difference was found in life 

satisfaction by labor types. In other words, 

regular laborers' life satisfaction level in a 

workplace was higher than contract laborers. It 

can be interpreted as the fact that regular 

laborers are less likely to experience work-life-

related problems than contract laborers. A 

significant difference was seen in job 

performances by labor type. It was in favor of 

regular laborers. Thus, it can be suggested that 

labor types of influence job performance.  

The main effect of weekly leisure on leisure 

satisfaction was not significant. There was also 

no significant difference in the sub-

dimensions.  This finding was also proved by 

Serdar and Demirel (2020). In other words, the 

weekly leisure of participants did not affect 

their leisure satisfaction. Although the life 

satisfaction levels of those with 11-15 hours of 

weekly leisure were high, this difference was 

not statistically significant. Hence, there was 

no difference in life satisfaction of participants 

by their weekly leisure. 

Similarly, although the work performance of 

those with 11-15 hours of weekly leisure was 

high, no significant difference was obtained, 

which can be interpreted as the weekly leisure 

did not affect their job performance.  

There was a positive and low-level relationship 

between job performance and life satisfaction. 

In this sense, as job performance increases, so 

does the life satisfaction level. Besides, there 

was a positive and low-level relationship 

between the "Psychological," "Educational" 

and "Social" sub-dimensions of leisure 

satisfaction and life satisfaction levels. Some 

studies in the literature also revealed similar 

findings (Özmaden, 2019; Yaşartürk and 

Bilgin, 2019; Yerlisu Lapa, 2013). It can be 

suggested that as individuals' life satisfaction 

levels increase, so do their leisure satisfaction 

levels. Nevertheless, there was no statistically 

significant relationship between job 

performance and leisure satisfaction. 

Lastly, women's job performance levels were 

higher than men's. Although married 

participants’ life satisfaction and job 

performance were higher than singles, this 

difference was not significant. Similarly, 

although regular laborers' life satisfaction and 

job performance were higher than contract 

laborers, this difference was not significant. 

Although both life satisfaction and job 

performance of those with 11-15 hours of 

weekly leisure were high, the difference was 

not statistically meaningful. Finally, it can be 

claimed that as job performance and leisure 

satisfaction increase, so does life satisfaction. 
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Öğrencilerinin Serbest Zaman Doyum 

Düzeyleri ile Mutluluk Düzeyleri 

Arasındaki İlişki. The Journal of Social 

Science. 5(28), 429-438. 

Shin, K., You, S. (2013). Leisure Type, 

Leisure Satisfaction and Adolescents' 

Psychological Well-being. Journal of 

Pacific Rim Psychology. 7(2):53-62. 

Smith, K., Freeman, P., & Zabriskie, R. 

(2009). An examination of family 

communication within the Core and 

Balance Model of Family Leisure 

Functioning. Family Relations, 58, 79-90.  

Tian, H.B., Qiu, Y.J., Lin, Y.Q., Zhou, W.T., 

Fan, C.Y. (2020). The Role of Leisure 

Satisfaction in Serious Leisure and 

Subjective Well-Being: Evidence from 

Chinese Marathon Runners. Frontiers in 

Psychology. 11, 1-15 

Tsaur, S.H., Liang, Y.W., Hsu, H.J. (2012). A 

Multidimensional Measurement of Work-

Leisure Conflict, Leisure Sciences, 34(5), 

395-416.  
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